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ARTICLE I 
RECOGNITION AND DEFINITIONS 
Section 1. The VILLAGE OF LAKE SUCCESS and the CIVIL SERVICE EMPLOYEES 
ASSOCIATION, INC., LOCAL 1000 AFSCME AFL-CIO, shall be referred to 
herein as "Village" and "CSEA", respectively. 
Section 2. The Village recognizes the CSEA as the exclusive bargaining agent during the 
period of implementation of this Agreement for permanent full-time employees of 
the Village in the following job classifications: Clerk-Typist, Groundskeeper, 
Senior Maintainer, Laborer, Utility Worker, Assistant Highway Supervisor and 
Police Dispatchers. However, Police Dispatchers are eligible for only the tenns 
and conditions ofemployment specifically stated in Appendix A to this collective 
bargaining agreement entitled "Salaries and Benefits ofPolice Dispatchers." 
Section 3. "Full-time" employees are those employed for at least twenty (20) hours per 
week, fifty-two (52) weeks per year, and they become classified "pennanent" 
after the satisfactory completion ofa probationary period ofsix (6) months of 
service. 
Section 4. This contract shall supersede former "Personnel Regulations" and the 2003-2008 
contract between the Village and the CSEA for the covered employees set forth in 
Section 2. 
ARTICLE II 
CONTRACT PERIOD AND DEDUCTIONS 
Section 1. The period covered by this contract is four (4) years, from June 1, 2008 to May 
31,2012. 
Section 2. During such period, the Village will make payroll deductions for CSEA dues and 
insurance premiums in one combined amount from each employees' paycheck 
and such monies will be accumulated to be remitted to CSEA periodically. 
ARTICLE III 
COMPENSATION AND HOURS 
Section 1. The Annual Salary Schedule for each employee hired prior to June 1, 1993, 
covered by this contract will be: 
UTILITY WORKER 
6/1/08 to 
5/31/09 
3.00% 
55,113 
6/1/09 to 
5/31/10 
3.00% 
56,766 
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6/1/10 to 6/1/11 to 
5/31111 5/31/12 
3.00% 3.00% 
58,469 60,223 
The Annual Salary Schedule for each employee hired on or after June I, 
1993, covered by this contract will be: 
LABORER 
6/1/08 to 6/1/09 to 6/1/10 to 6/1/11 to 
5/31/09 5/31/10 5/31/11 5/31/12 
3.00% 3.00% 3.00% 3.00% 
Grade 1 34,907 35,954 37,033 38,144 
Grade 2 35,678 36,748 37,851 38,986 
Grade 3 36,452 37,546 38,672 39,832 
Grade 4 37,996 39,136 40,310 41,519 
Grade 5 39,544 40,730 41,952 43,211 
Grade 6 40,969 42,198 43,464 44,768 
Grade 7 42,631 43,910 45,227 46,584 
Grade 8 44,175 45,500 46,865 48,271 
Grade 9 45,722 47,094 48,506 49,962 
Grade 10 47,041 48,452 49,906 51,403 
UTILITY WORKER 
6/1/08 to 6/1/09 to 6/1/10 to 6/1/11 to 
5/31/09 5/31/10 5/31/11 5/31/12 
3.00% 3.00% 3.00% 3.00% 
Grade 1 37,659 38,789 39,952 41,151 
Grade 2 38,628 39,787 40,981 42,210 
Grade 3 39,597 40,785 42,009 43,269 
Grade 4 41,814 43,068 44,360 45,691 
Grade 5 44,031 45,352 46,713 48,114 
Grade 6 46,247 47,634 49,063 50,535 
Grade 7 48,465 49,919 51,416 52,959 
Grade 8 50,680 52,201 53,767 55,380 
Grade 9 52,896 54,483 56,II7 57,801 
Grade 10 55,113 56,767 58,470 60,224 
CLERK TYPIST 
6/1/08 to 6/1/09 to 6/1/10 to 6/1/11 to 
5/31/09 5/31/10 5/31/11 5/31/12 
3.00% 3.00% 3.00% 3.00% 
Grade 1 34,907 35,954 37,033 38,144 
Grade 2 35,678 36,748 37,851 38,986 
Grade 3 36,452 37,546 38,672 39,832 
Grade 4 37,996 39,136 40,310 41,519 
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Grade 5 39,544 40,730 41,952 43,211 
Grade 6 40,969 42,198 43,464 44,768 
Grade 7 42,631 43,910 45,227 46,584 
Grade 8 44,175 45,500 46,865 48,271 
Grade 9 45,722 47,094 48,506 49,962 
Grade 10 47,041 48,452 49,906 51,403 
ASSISTANT HIGHWAY SUPERVISOR 
6/1/08 to 6/1/09 to 6/1/10 to 6/1/11 to 
5/31/09 5/31/10 5/31/11 5/31/12 
3.00% 3.00% 3.00% 3.00% 
Grade 1 44,794 46,138 47,522 48,948 
Grade 2 45,766 47,139 48,553 50,010 
Grade 3 46,733 48,135 49,579 51,066 
Grade 4 47,704 49,135 50,609 52,127 
Grade 5 49,920 51,418 52,960 54,549 
Grade 6 52,137 53,701 55,312 56,972 
Grade 7 54,353 55,984 57,663 59,393 
Grade 8 56,570 58,267 60,015 61,816 
Grade 9 58,785 60,549 62,365 64,236 
Grade 10 60,933 62,761 64,644 66,583 
GROUNDSKEEPER 
6/1/08 to 6/1/09 to 6/1/10 to 6/1/11 to 
5/31/09 5/31/10 5/31/11 5/31/12 
3.00% 3.00% 3.00% 3.00% 
Grade 1 44,794 46,138 47,522 48,948 
Grade 2 45,766 47,139 48,553 50,010 
Grade 3 46,733 48,135 49,579 51,066 
Grade 4 47,704 49,135 50,609 52,127 
Grade 5 49,920 51,418 52,960 54,549 
Grade 6 52,137 53,701 55,312 56,972 
Grade 7 54,353 55,984 57,663 59,393 
Grade 8 56,570 58,267 60,015 61,816 
Grade 9 58,785 60,549 62,365 64,236 
Grade 10 60,933 62,761 64,644 66,583 
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The Highway Department Utility Worker assigned to the Village parks will be 
paid at the Assistant Highway Supervisor rate during a twenty (20) week period 
from May 15 through the end of September. 
The Employer will promote a Laborer to the position of Utility Worker after the 
three (3) years experience required by Civil Service is met and at the 
recommendation of the Laborer's Department Head that such Laborer be 
promoted. The Village guarantees a review of the Laborer after the end of three 
(3) years. 
The Village agrees to fill available Senior Maintainer's positions from within the 
bargaining unit, if in the sole discretion of the Village a unit member is best 
qualified for the position. 
The Senior Maintainer title previously placed into the bargaining unit shall have 
the same salary schedule as the Groundskeeper. 
Section 2.	 Overtime pay will be at I ~ times the regular rate for all work time required 
beyond eight (8) hours on weekdays, and for up to eight (8) hours on Saturdays. 
In order to qualify for scheduled overtime pay on a Saturday, Sunday and/or 
Holiday an employee must have actually been paid for forty (40) hours during 
that weekly pay period. If an employee is in a non-pay status when scheduled 
overtime occurs, said employee will be paid at straight time rate of pay until forty 
(40) hours is aCC111ed. 
Overtime pay will be at twice the regular rate for all work time required beyond 
the eight (8) hours on Saturdays. All work perfonned on Sundays and Holidays 
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will be paid at a double time rate. After the initial eight (8) hours at time and one­
half are completed, or when called out to work a second time on the same day 
when double time is already in effect at the time of leaving the work place, double 
time will be paid until dismissed or the start of the next scheduled work day. If 
employees are instructed to finish this overtime work and are recalled to perform 
additional work which is the same as or is a direct result of the occurrence which 
caused the original request within eight (8) hours, double time will be paid by the 
Village. 
If employees are requested to work overtime for a period of time less than eight 
(8) hours and are requested to fmish this overtime work and are recalled to 
perfonn additional work, which is the same as or is a direct result of the 
occurrence which caused the original request, within eight (8) hours, employees 
shall be paid by the Village at a rate of time and one-half for those hours worked 
to achieve eight (8) hours. The double time shall be paid after eight (8) hours of 
overtime work. 
The detennination of what work relates to the original request will be made by the 
immediate Supervisor. 
On the day following a Sunday or Holiday, from one minute after midnight until 
the start of scheduled work time on that day, when called out to work, overtime 
pay will be paid at the double time rate. Employees will be compensated 
currently for any overtime worked at their overtime rate, or, at the employee's 
option, the employee may elect to bank their overtime and, subject to Section 4 of 
this Article III, take an equivalent amount of time off ("compensatory time"), or 
be paid for their overtime at a later date, both at the rate earned. 
Section 3.	 The overtime rate applicable to callout time will be calculated based upon the 
assumption that the minimum four (4) hours of pay started from the actual 
commencement of work by the employee called out. If an employee is called 
from home to perfonn overtime work, a minimum of four (4) hours overtime will 
be guaranteed, providing that the entire four (4) hours are outside of his nonnal 
work hours. 
Section 4.	 [f an employee elects to bank their overtime in lieu of being paid currently for any 
overtime worked, he/she must notify their Department head in writing prior to the 
end of the pay period during which the overtime was worked. [f such notification 
is not received, the employee will be paid currently for the overtime worked. If 
an employee wishes to take compensatory time off such must be scheduled and 
approved by the employee's Department head. All compensatory time must be 
taken within the fiscal year of the Village during which the overtime was earned. 
In no event may an employee take more than forty (40) hours of compensatory 
time off during anyone fiscal year. The value of any overtime banked (computed 
by applying the overtime rate in effect at the time the overtime was worked to the 
number of hours worked) not taken at the end of the Village's fiscal year, which 
ends on May 3 I, will be trozen and held for the benefit of the employee. The 
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Section 5.
 
employee may at any time request that helshe be paid for all or a portion of the 
value of the overtime that has been banked for hislher benefit by giving the 
Village Administrator two (2) weeks prior written notice of their desire to be paid 
for all or a portion of their banked overtime. 
Compensation will be on the basis of a fixed annual salary (from June 1 through 
May 31), paid bi-weekly on alternate Thursdays. The work week (pay period) is 
from 12:01 a.m. on Monday to midnight the following Sunday. 
The standard workday for Public Works and Golf Course employees is eight (8) 
hours on weekdays (1/2 hour for lunch); office employees shall work the hours 
from 8:30 a.m. to 4:30 p.m. with one (1) hour off for lunch. Seasonal changes in 
hours pertaining to an entire crew may not be made unless two (2) week notice is 
given. 
LONGEVITY ADJUSTMENT - Employees shall receive the following longevity 
payments: 
Upon completion of 5 years ­ $200.00
 
Upon completion of 10 years ­ $250.00
 
Upon completion of 15 years ­ $300.00
 
Upon completion of20 years ­ $350.00
 
Upon completion of25 years - $550.00
 
ARTICLE IV 
HOLIDAYS AND VACATIONS 
The following will be paid Holidays for all employees covered by the contract: 
New Year's Day, President's Day, Good Friday, Memorial Day, Independence 
Day, Labor Day, Columbus Day, Veterans Day, Election Day, Thanksgiving Day, 
Day after Thanksgiving, Day before Christmas, Christmas Day, the last work Day 
before New Year's Day and Martin Luther King's Birthday. 
Paid Holidays will be given to full-time employees before becoming "permanent" 
only after the completion of thirty (30) days of continuous service. 
Holiday pay will not be given when an employee is absent on the work day 
preceding or following the Holiday, unless the employee has a justifiable reason 
for such absence which can be proven to his Supervisor. 
After completion ofone (1) year full-time employment, permanent employees 
will be entitled to a paid vacation of two (2) work weeks (10 days). After 
completion of two (2) years, such vacation allowance will be increased one (1) 
day for each subsequent year of service up to a maximum limit of four (4) weeks. 
Vacations will be scheduled by the employee's Department Head to conform to 
the work schedule and needs of the Department, and may be broken down into 
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separate one (1) week periods, at the discretion of the employee's Department 
Head. However, if an employee requests a vacation at some other time due to 
unusual personal reasons, such will be given consideration. 
Section 6. Vacation time is not cumulative and must be used within one (1) year of the time 
it becomes due. A vacation carryover of a maximum of only ten (10) days may 
be carried from one (1) year to the next year. 
ARTICLE V 
LEAVE TIME 
Section 1. An annual total of twelve (12) days ofpaid sick leave will be granted each fiscal 
year (June 1 to May 31), and unused sick leave may be accumulated up to a 
maximum ofninety (90) days. Payment for sixty percent (60%) of an employee's 
accumulated unused sick leave will be made upon termination due to resignation 
or retirement. 
Section 2. An annual total of three (3) days paid personal leave will be granted each fiscal 
year upon approval of the employee's Supervisor, provided the Supervisor is 
notified of the reason for such personal leave and such notice is at least two (2) 
days in advance whenever possible. Personal leave may not be accumulated. 
Section 3. When an employee becomes sick, other than while on the job, said employee 
must notify the Department Head by the scheduled starting time of the 
Department said employee is assigned to. Otherwise it will be considered as 
leave without pay. When an employee becomes ill on the job and must leave 
work before work is finished, he/she will be charged for the actual amount of time 
he/she left early. 
Section 4. A doctor's certificate may be required for sick leave in excess of two (2) days. 
Section 5. Five (5) days ofbereavement leave with pay will be granted upon the death of an 
employee's mother, father, spouse or child. Three (3) days of bereavement leave 
with pay will be granted upon the death of an employee's mother-in-law, father­
in-law, sister or brother. Two (2) days of bereavement leave with pay will be 
granted upon the death of grandparents. One (1) day of bereavement leave with 
pay will be granted upon the death ofan employee's daughter-in-law, son-in-law, 
sister-in-law or brother-in-law. 
Section 6. Notice ofjury duty must be submitted to the Village Clerk and such time will not 
be deducted from the regular salary of the employee, however, any fees, except 
travel time, that the employee receives from the court shall be turned over to the 
Village. 
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ARTICLE VI 
WORKERS' COMPENSATION AND DISABILITY INSURANCE 
All on-the-job injuries are covered by standard Workers' Compensation Insurance 
which reimburses the injured employee and/or the Village for medical costs and 
loss ofsalary up to the maximum limitation. 
After five (5) working days missed, sick leave will be charged for time offdue to 
on-the-job injuries, except that where the Village is reimbursed by Workers' 
Compensation Insurance such sick leave will be credited in proportion to the 
amount of such reimbursement. An employee will be paid full salary without 
charging sick leave for up to five (5) working days when an on-the-job injury 
prevents him or her from returning to work. 
All other accidents and disabling illness which prevents the employee from 
working is covered by Disability Insurance. This will partially compensate the 
employee for lost wages, beginning after five (5) days of continuous incapacity 
from the date the disability began. 
The Village will pay the entire cost ofDisability Insurance (DBL). The carrier of 
the policy is currently National Benefit Life. 
ARTICLE VII 
INSURANCE 
Health Insurance - All pennanent full-time employees hired prior to January 1,
 
1994, are covered by the New York State Empire Plan, Core Plus all
 
enhancements, or its equivalent of which the basic Statewide option and the
 
Group Health Insurance option are paid for entirely by the Village.
 
All pennanent full-time employees hired after January 1, 1994 are covered by the 
New York State Empire Plan, Core Plus all enhancements, or its equivalent of 
which the basic Statewide option and the Group Health Insurance option are paid 
for eighty-five percent (85%) by the Village and fifteen percent (15%) 
contribution by the employee. 
For employees who retire on or after age 55 and have worked for the Village for 
not less than twenty (20) years the Village shall continue to pay the percentage of 
the cost of the Health Insurance Plan that it pays for active employees in 
accordance with Section 1 of this Article. 
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Section 3. 
Section 4. 
Section 5. 
Section 6. 
Section 7. 
For employees who retire on or after their fiftieth year of age with more than ten 
(10) years but less than twenty (20) years of service with the Village, the retiree 
will contribute fifty percent (50%) of the cost of individual coverage and sixty­
five percent (65%) of dependent coverage until the retiree reaches age 59, at 
which time the Village shall make the same percentage contribution toward the 
retiree's participation in the health insurance plan that it does for active 
employees. 
Should a retired employee die, the surviving spouse, if they remain unmarried, 
can assume the payments of sixty-five percent (65%) of the cost of the health 
insurance as provided by the Village for themselves and their unmarried 
dependent children as described in Section 2 until the surviving spouse reaches 
the age mandated by the New York State Civil Service Commission's regulations. 
After which time the unmarried surviving spouse and unmarried children are 
entitled to fully paid health insurance as provided by the Village, if eligible for 
health insurance coverage under the Rules and Regulations of the Health Plan. 
Dental Insurance - The Village will join and make available to its employees and 
dependents the CSEA Employees Benefit Fund Dental Plan - Horizon Plan. The 
Village shall contribute to the monthly cost of such coverage up to a maximum of 
$57.82 effective July 1, 2008; $63.60 effective July 1,2009; $69.96 effective July 
1,2010 and $76.96 effective July 1, 2011. These rates are per enrolled employee 
per month. The monthly maximum contribution rates for the Village are based 
upon a ten percent (lO%) increase of such rate in each year of the collective 
bargaining agreement. 
Optical Insurance - The Village will join and make available to its employees 
eligible for enrollment and dependents the CSEA Employees Benefit Fund 
Optical Plan B Gold 12 Plan. The Village shall contribute to the monthly cost of 
such coverage up to a maximum of$18.05 effective July 1,2008; $19.86 effective 
July 1, 2009; $21.84 effective July 1, 2010 and $24.03 effective July 1, 2011. 
These rates are per enrolled employee per month. The monthly maximum 
contribution rates for the Village are based upon a ten percent (10%) increase of 
such rate in each year of the collective bargaining agreement. 
Should CSEA Benefit Fund allow the Village to pay a lesser amount toward 
dental or optical coverage for its single employees without dependents, the 
Village shall be entitled to take advantage ofsuch savings. 
The Village shall continue to pay for a Commercial Drivers License (CDL). All 
employees who drive vehicles for the Village will continue to be required to 
possess a valid COL, and be subject to drug and alcohol testing under rules and 
procedures consistent with those promulgated by the United States Department of 
Transportation and subject to disciplinary action. In addition, all other employees 
within the bargaining unit, including those who are not required to drive a Village 
vehicle, shall be subject to drug and alcohol testing under rules and procedures 
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Section 2.
 
Section 1.
 
consistent with those promulgated by the United States Department of 
Transportation and subject to disciplinary action. 
ARTICLE VIII 
RETIREMENT BENEFITS 
The Village participates in the New York State Employees' Retirement System 
and upon achieving permanent status, all employees may join if they so desire. 
The Village will provide the Non-Contributory Plan, (Section 75-1) of the New 
York State Employees' Retirement System, and also in Section 60-b for improved 
death benefits. Eligible employees are covered by retirement tiers provided for by 
law. 
ARTICLE IX 
WORK CLOTHES 
The Village will provide for each employee covered by this contract, who is 
classified as Groundskeeper, Senior Maintainer, Laborer, Utility Worker and 
Assistant Highway Supervisor, the following uniform items: 
T-Shirts - five (5) per year;
 
Long Sleeve Shirts - five (5) per year ;
 
Pants - five (5) per year;
 
Hooded Sweat Shirt - One (l) per year;
 
Safety Shoes - Each employee will be entitled to two (2) pair of
 
Safety Shoes not to exceed an annual shoe allowance of$275.
 
Employees will have the current number of uniforms provided by the employer 
and will have the flexibility to have tee shirts, long-sleeved shirts and pants to be 
interchangeable as long as the total dollars do not exceed the paid amount of five 
(5) regular uniforms, which consists of a tee shirt, long sleeve shirt and pants. 
The following items will be supplied on an as needed basis and will be replaced 
and exchanged with approval of the Village Administrator and Department Head: 
Winter jacket or insulated coveralls;
 
Rain gear, chest waders, rain boots.
 
The Village will stock safety gloves, safety glasses, hard hats and reflective vests 
for all employees. 
Employees must wear their supplied uniforms and safety equipment as required 
by the Village. Failure to do so will subject the employee to discipline. 
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ARTICLE X 
VILLAGE RIGHTS 
The Village shall be free to exercise its rights to manage this business without 
interference, and to direct its working forces as its municipal operations warrant, 
including but not limited to, the power to schedule the work as it deems 
necessary, assign personnel to such work, fix their duties, administer, supervise, 
discipline, hire and discharge for cause, create and abolish positions and make 
reasonable rules in connection with all of the foregoing under conditions as 
prescribed in this contract and not in violation of the law. 
Nothing in this contract shall in any way restrict the powers of the Village to 
contract with other governmental units or with private parties for the performance 
of any work or services required by the Village, whether or not such work or 
services could be performed by the employees covered by this Contract except 
that an entire Village Department may not be abolished and all its personnel laid 
off so that functions of such Department may be perfonned by others under a 
private contract. 
ARTICLE XI
 
IMPLEMENTATION OF CONTRACT
 
The Village shall take all necessary steps, including the passage of appropriate 
resolutions, to implement the terms of this contract. 
Pursuant to Civil Service Law Section 204-a, the following notice is made part of 
this collective bargaining agreement: 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL." 
ARTICLE XII 
EMPLOYEE RIGHTS 
All employees who are appointed from a Civil Service List are afforded the 
protection of Section 75 of the Civil Service Law. 
Page II of21 
Section 2. 
Section 1. 
Section 1. 
The Village shall post all vacancies for positions with the bargaining unit. To be 
eligible for consideration for a vacancy, a unit employee must apply in writing to 
hislher Department Head within ten (10) calendar days of the posting. 
ARTICLE XIII 
AGENCY SHOP 
For employees hired after June 1, 1987, in the negotiating unit, who have not 
authorized in writing a deduction of union dues, an amount equivalent to the dues 
levied by CSEA, Inc., the Village shall deduct from the salary or wages paid to 
such employees an amount equivalent to the dues levied by CSEA, Inc. to the 
address as designated by the CSEA. Such deductions shall commence no later 
than fifteen (15) days after the employee completes his probationary period and is 
a pennanent employee. 
The CSEA, Inc. agrees to hold the Village harmless from any and all money 
damages which the Village pays as a result of a decision of a coUrt to competent 
jurisdiction holding the Village liable for damages for compliance with the wage 
deductions provided by the section. 
This contract shall be effective as of the 151 day of June, 2008 and shall continue 
in full force and effect until May 31,2012. 
ARTICLE XIV
 
GRIEVANCE PROCEDURE
 
(ADOPTED DECEMBER 5, 1983)
 
Pursuant to Section 684 of the General Municipal Law the Village of Lake 
Success hereby establishes the following grievance procedure to settle grievances 
that any of its employees may have concerning the tenns or conditions of their 
emplOYment, any actions taken by the Village connected with their emplOYment 
or any dispute arising out of the interpretation or application of the agreement 
between the Village and the CSEA. An employee shall have the right to present a 
grievance in the following manner: 
STEP I. 
Within twenty (20) days after a grievance occurs, an employee shall present it to 
his immediate Supervisor orally or in writing. The immediate Supervisor shall 
discuss the grievance with the employee and CSEA representative, if any, and 
make such investigation as the Supervisor deems appropriate. The discussion and 
resolution of a grievance at the first stage shall be on an oral and infonnal basis, 
and its resolution shall not be in conflict with any established working conditions 
or rules for that employee's position. Within three (3) days after presentation of 
the grievance, the immediate Supervisor shall give his answer to the employee in 
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writing. The Supervisor shall also submit a written report of the grievance and his 
reply to the Village Clerk for his or her approval. 
STEP 2. 
If the grievance is not satisfactorily resolved in Step 1, the grievance may, within 
five (5) days after the answer in Step 1, be presented in a written statement to the 
Village Clerk signed by the employee. The statement shall set forth the nature of 
the grievance and the facts relating to it. The Village Clerk may discuss the 
grievance with the employee, the employee's Supervisor and the CSEA 
representative, if any, and shall make such investigation, as he deems appropriate. 
The Village Clerk shall hold an informal hearing and take oral and/or written 
statements from all parties involved. Within five (5) days thereafter, the Village 
Clerk shall give a written decision to the employee, with copy to the immediate 
Supervisor, and this decision shall be final unless it is appealed to the Village's 
Grievance Board. 
A grievance which affects a substantial number or class of employees, and which 
the representatives designated in Step 1 lack authority to settle, may initially be 
presented at Step 2 by the CSEA representative. 
STEP 3. 
If the decision of the Village Clerk is not accepted, it may within ten (10) days 
after the answer in Step 2 be referred to the Village's Grievance Board. Such 
appeal shall be submitted in writing, together with all previous documentation 
related to the grievance. The Grievance Board shall hold a formal hearing and 
make a determination on the basis of all testimony and documents presented. The 
employee has the right to be represented at such hearing. 
A hearing by the Grievance Board may be conducted by anyone or more 
Members of the Board. However, if less than the full Board presides at such a 
hearing, the nwnber of Members thereof conducting such hearing shall render a 
report thereon to the full Board and the full Board shall thereupon make its report. 
The report of the Board shall contain a statement of the Board's findings of fact, 
conclusions and advisory recommendations. The Board shall send a copy of its 
report to each employee involved, his representative, if any, the Village Clerk and 
the Mayor of the Village. 
Within ten (10) days of receiving the report and recommendations of the 
Grievance Board, the Mayor shall render a final decision from which no further 
appeal may be taken. The decision shall be in writing and copies sent to all 
parties involved as enwnerated above. 
All time limits shall be exclusive of Saturdays, Sundays and Holidays. 
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IN WITNESS WHEREOF, the parties have caused this contract to be signed by their respective 
officers this /Q daYOf~.sI	 ,2009. 
VILLAGE OF LAKE SUCCESS	 CNIL SERVICE EMPLOYEES 
ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO 
By: { 
Co Ie tive Bargaining Specialist 
BY:~ 
Unit President 
ArrEST: 
~~ 
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APPENDIX A 
SALARIES AND BENEFITS OF POLICE DISPATCHERS 
Section 1.	 Full-time Police Dispatchers are covered only by the following provisions of the 
collective bargaining agreement: 
Article I Sections 1, 2, 3 and 4;
 
Article II Sections 1 and 2;
 
Article III Sections 4 and 5;
 
Article IV Sections 1, 2, 3, 4, 5 and 6;
 
Article V Sections 1,2,3,4,5 and 6;
 
Article VI Sections 1,2,3 and 4;
 
Article VII Sections 1,2,3,6 and 7;
 
Article VIII Sections 1 and 2;
 
Article X Sections 1 and 2;
 
Article XI Section 1;
 
Article XII Sections 1 and 2;
 
Article XIII Section 1;
 
Article XIV Section 1.
 
If an Article or Section of an Article of the collective bargaining agreement is not 
specifically referred to in this Appendix, a Police Dispatcher is not entitled to the 
tenn and/or condition of employment contained therein. To the extent that any 
provision of the collective bargaining agreement which applies to a Police 
Dispatcher is inconsistent with the Rules and Regulations of the Police 
Department, the Police Departmental Rules and Regulations shall control. 
Section 2.	 In addition, Police Dispatchers are entitled to the following: 
A. Salaries 
The annual salaries for Police Dispatchers are as follows: 
06/01/08 06/01/09 06/01/10 06/01/11 
to to to to 
05/31/09 05/31/10 05/31/11 05/31/12 
3.00% 3.00% 3.00% 3.00% 
Kim Harman 49,541 51,027 52,558 54,135
 
Angela Kellington 41,406 42,648 43,928 45,245
 
Joan Burbes 34,067 35,089 36,142 37,226
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B. Dental Insurance 
Police Dispatchers shall only be provided Dental Insurance through the Village of 
Lake Success PBA sponsored Dental Plan, ifotherwise eligible. The Village shall 
contribute to the cost of the Plan up to a maximum amount of thirty ($30) dollars 
per month. 
C. Optical Insurance 
Police Dispatchers shall be provided Optical Insurance pursuant to Article VII, 
Section 5 of the collective bargaining agreement ifthe CSEA Benefit Fund, at its 
sole discretion, allows their participation. If the CSEA Benefit Fund does not 
allow the Police Dispatchers to participate in the CSEA Optical Plan provided to 
other bargaining unit employees, the Police Dispatchers shall have no optical 
insurance and no recourse or claim against the Village. 
D. Annual Longevity 
The annual longevity schedule for Police Dispatchers effective June 1, 2008 is as 
follows: 
Upon completion of 5 years • $100.00; 
Upon completion of 10 years ­ $125.00; 
Upon completion of 15 years ­ $150.00; 
Upon completion of 20 years • $175.00; 
Upon completion of 25 years - $275.00. 
Employment with the Village prior to June 1, 2008 shall not count toward years 
of service for purposes of detennining a Police Dispatcher's entitlement to 
longevity payments. 
E. Night Differential 
Police Dispatchers shall be paid night differential in the amount of$750 in the 
first payroll in June and $750 in the first payroll in December of each year. To be 
eligible for such payment the employee must be appointed and actually employed 
prior to the payroll period in which the payment is made. 
F. Overtime Pay 
Police Dispatchers shall be paid at the rate of time and one half for time actually 
worked in excess ofeight (8) hours on hislher shift or if the employee is called in 
to work when otherwise not scheduled except for Holidays, which are governed 
by Section H below. 
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G. Uniform Allowance 
Police Dispatchers shall be paid an annual uniform allowance of $600 in the first 
payroll in June of each fiscal year. To be eligible for such payment the employee 
must be appointed and actually employed prior to the payroll period in which the 
payment is made. 
H. Work on Holidays 
A Police Dispatcher who works on a Holiday as defined in Article IV, Section 1 
of the collective bargaining agreement shall receive compensatory time equal to 
one (1) hour for each hour of time worked. To be eligible for compensatory time 
for working on a Holiday, the employee must actually work forty (40) hours in 
that work week period. 
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INCORPORATED VILLAGE OF LAKE SUCCESS
 
NEW YORK
 
December 8, 1972 
MEMO TO: Nate Squires, Superintendent of Grounds 
Fred Ninesling, Superintendent ofPublic Works 
FROM: J.G. Benedict, Village Administrator 
SUBJECT: Village Overtime Policy 
The Board ofTrustees has reaffirmed its policy that when overtime work is 
needed, such as on weekends and holidays, such work must first be offered to regular full-time 
employees before it is given to any seasonal or part-time employees, 
J.G.B. 
cc to:	 Trustee J.L. Hauser 
Trustee Monte Leff 
ges 
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November 18, 1983 
Mr. Harold Krangle 
Nassau County Local 830 
Civil Service Employees Association 
1101 Stewart Ave. 
Garden City, N.Y. 11530 
Dear Mr. Krangle: 
In regard to interpretation of the overtime policy stated in the Memorandum dated 
December 8, 1972, it is agreed that when a seasonal worker can no longer work on all weekdays, 
but only on weekends, such weekend work will first be offered to permanent full-time employees 
in the department nonnally responsible for and experienced in doing such work. 
Sincerely, 
Reuben L. Kershaw 
Mayor 
RLK:lm 
cc:	 Robert Chavis 
Robert Precht, Unit President 
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January 10, 1984 
Civil Service Employee Association 
300 Vanderbilt Motor Parkway 
Hauppauge, NY 11788 
Attn:	 Mr. Harold Krangle 
Field Representative 
Dear Sir: 
At the request of Bob Precht, I am sending you what is my understanding of Village 
policy concerning new full-time employees. 
When a new employee is appointed by the Board ofTrustees as a full-time probationary 
employee for a six month period, he (or she) immediately comes under work rules and personnel 
policy which apply to all other full-time employees. This includes following usual departmental 
procedures for calling in employees of that department for overtime work. 
It has always been Village policy to utilize all available full-time members ofa 
department responsible for a particular function for overtime work before calling in employees 
from other departments for assistance. For instance, during the tennis season, the Park 
Department maintenance man gets all overtime work on the tennis courts on Saturdays and 
Sundays, except, when he is not available, men from the Public Works Department are called in. 
To my knowledge, there has never been any distinction made between full-time 
employees who are serving a probationary period and permanent full-time employees who have 
completed their probationary period. The probationary period is a creation of the Nassau County 
Civil Service Commission. As I see it, its main purpose is to give the employing agency one last 
chance to dismiss a new pennanent employee without cause at the end ofhis probationary period 
if it just looks like he is not going to be suitable in the job. 
Robert Precht 
CSEA President 
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Trustee Robert Bernstein 
Public Works Liaison 
Dear Bob, 
I am sending you this letter to try to clear up the problem with the scheduled overtime at 
the Park. 
There was a verbal agreement that the season would be from Memorial Day to Labor Day 
that any seasonal worker couldn't do overtime before or after this time unless all full time 
workers were asked first. This verbal agreement was in addition to the letter that was drafted 
November 18, 1983. You could talk to either Mike Goldstein or Bob Chavis because they were 
at the negotiations when this was discussed. 
Thank you for your concern and cooperation in this matter. 
Robert Precht 
CSEA President 
May 13, 1985 
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